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Chris Loughlin, CEO, Pennon Group says
we must keep up the momentum on South
West Growth.

No shortage of ambition to deliver the vision

brought to you in association with

Devon
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Group

In October last year Pennon
was incredibly proud to host,
alongside the Western Morning
Ne ws, the inaugural South
West Growth Summit at the
University of Exeter. It was the
first event of its kind and suc-
cessfully brought together
business leaders, the majority
of the region’s MPs, LEPs, aca-
demics and other local leaders
for a spirited and valuable
debate about the South West’s
economic future.

At that event the Secretary
of State for Communities and
Local Government, Rt Hon
Sajid Javid MP, gave a keynote
speech which emphasised the
importance of local people and
local businesses working to-
gether to achieve clear stra-
tegic goals. His message was
unequivocal: in order to secure
an ambitious deal with Gov-
ernment the South West’s busi-
ness community must be pro-
active in setting out its
economic agenda; its strategic
priorities for investment and
its vision for how devolved
powers will deliver.

A lot has happened since
that challenge was set. Out of
the first Growth Summit, the
South West Growth Charter
was born. Seeking a new part-
nership for the region, it out-
lines commitments from the
region and a series of Gov-
ernment ‘asks’.

We will collaborate. We will
work towards self-sufficiency,
investing in innovation, in-
dustry and infrastructure. We
will invest in productive
people, nurturing high value
businesses to retain talent. We
will invest in our environment
and share the benefits of
g rowth.

And in return? A firm focus
on the South West in the Gov-
er nment’s Industrial Strategy.

Radically improved digital
connectivity. Investment in
energy connectivity and in-
vestment in transport con-
nectivity to get business
m ov i n g .

Ambitious? Yes. Unreason-
able? No.

The Charter was presented
to Government in November
last year, and became the sub-
ject of an adjournment debate
at the House of Commons, led
by Gary Streeter MP alongside
the region’s other MPs who
then marched to Number 10 to
deliver the message. A short

time later, the South West Busi-
ness Leaders’ Forum was
launched, led by the LEPs to
help deliver the vision for the
‘Great South West’.

There is clearly no shortage
of ambition to see this vision
realised. At the same time, it is
important to remember that
delivering it will be no small
task and there is no overnight
fix. Having been overlooked by
successive Governments, the
South West has a mountain to
climb in terms of getting the

recognition and priority treat-
ment being afforded to other
regions. This is compounded
by the geographic and other
internal challenges which
re m a i n .

Through all of this, as a busi-
ness community and as a
region, we must stay focused
and united to deliver a better
economic future for the people
who live and work here. All of
us have a responsibility to
#backthesouthwest and pro-
mote everything the region
has to offer. We cannot expect
Government to suddenly wave
a magic wand that will im-
prove the region’s prospects.
Instead, we must work togeth-
er to ensure our case continues
to be made loud and clear at the
highest level.

Tomorrow, the region’s busi-
ness community will come to-
gether for the second South
West Growth Summit. This
will provide another opportun-
ity to focus our collective
energy, skills and passion. Un-
doubtedly, there is a long way
to go, but we must not lose
sight of the progress made nor
the opportunities that lie
ahead. The Northern Power-
house and Midlands Engine
are already showing what can
be achieved when a region
presents a credible and well-
supported case to Govern-
ment. It is time for the South
West to follow suit, in its own
unique and determined way.

We must stay focused
and united to deliver a
better economic future
for people in the SW

As chairman of the South West
Leaders’ Forum, I can say with
conviction that there is an ap-
petite for transformational
growth here in the region; and
that the LEPs, local author-
ities and businesses are geared
up to work together to create a
world-class region for business
that is greater than the sum of
its parts.

The Growth Summit is a
platform from which we can
showcase the area’s unique op-
portunities to Government
and potential inward in-
ve s t o r s.

We can show how through
focussing on key sectors; in-
cluding nuclear, aerospace,
marine, rural and innovation;
we can increase our contri-
bution to UK plc and attract
new investment from private
sector investors.

The Great South West –
which as yet is only a working
title – also has a very flexible
concept in relation to which
areas might want to be in-
cluded for each partnership or
p ro j e c t .

Our focus is on the oppor-
tunity rather than the geo-
graphic area.

The idea is that we work
together collaboratively on
projects where it benefits all –
by working together; either to
attract strategic and financial
support from Government or
when we’re pitching for spe-
cific inward investment from
foreign markets, who don’t re-
cognise LEP or even some-
times wider county boundar-
i e s.

We already have some great
examples of how working with
businesses, other LEPs and

our partners in the local au-
thorities have delivered some
real tangible results that
wo u l d n’t have happened
without partnership.

We ’ve got commitment from
the Government for the long
overdue dualling of the A303,
which will open up the region
and benefit Cornwall and the
Isles of Scilly too.

Equally, our work through
the Peninsula Rail Task Force
generated investment in a feas-
ibility study to improve the
resilience of the Dawlish line,
and we’ve had encouraging re-
sponses about proposals to go
into a Nuclear Sector Deal and
are looking for some positive
feedback alongside the UK’s
Industrial Strategy that will
help the whole region harness
the £50 billion opportunities in
this sector.

Our work within the
aerospace industry to support
our strengths in “high value
design” under the banner of
iAero involves Cornwall and
the Isles of Scilly LEP as well
as Heart of the South West,
West of England, Dorset and
GFirst LEPs.

The South West Marine
Cluster stretches from the Scil-
lies to Portsmouth and in-
volves partners throughout
the region.

Speaking on behalf of busi-
nesses on the Forum and as
chair of the Heart of the South
West LEP, I wear both hats
when I say that the key to our
success in attracting the con-
fidence from Whitehall and
Parliament and the enthusi-
asm from the private sector to
invest in our region, is wholly
dependent on us all working

together to extol the area’s vir-
tues whilst addressing its con-
cer ns.

This Growth Summit brings
together many of the major
partners who are critical to
this success, so it’s with great

pleasure and pride in the
region that I will be there to
help raise the profile of the
South West and explore the
views of other delegates and
speakers as to how we might
collaborate in the future.

We are all on an exciting
journey towards economic
prosperity and improved pro-
ductivity, and through this
partnership we can create a
proposition to rival any North-
ern Powerhouse or Midlands

Engine. We need to build on
the already distinctive assets
of the South West region to
take forward our opportunit-
ies and which will enable us to
take our rightful place on the
global stage.

The Growth Summit is a platform from which we can showcase the area’s unique opportunities to Government and potential inward
investors, explains Steve Hindley CBE DL, chairman of the South West Leaders’ Forum and the Heart of the South West Local Enterprise
Partnership

Work to take
our rightful
place on the
global stage

An artist’s impression of the plans at Hinkley Point C in Somerset IMAGE COURTESY OF EDF ENERGY

AGE N DA
9 am Arrival
9.30am Opening address:

Chris Loughlin – Chief Executive
Officer, Pennon

9. 45 am Keynote speaker:
Rain Newton Smith – Chief Economist,
CBI – Followed by Q&A

10.15 am Aims of the Growth Summit:
Steve Hindley CBE DL – Chairman of
the Midas Group Ltd and the Heart of
the South West LEP

10.30 am Panel discussion: Environment and
Place
How distinctiveness of place can drive
economic growth

11.45am Panel discussion:
Leveraging new technologies

12.30 pm Next steps:
Gary Streeter, MP, South West Devon

1.00 pm Closing remarks:
Bill Martin, Editor Western Morning
News
Pledge to #backthesouthwest

From left, Sarah Heald, Chris Loughlin, Bill Martin, Susan Davy, Mark Duddridge, Sajid Javid and Chris Garcia at the first South West Growth Summit

A possible design
for the proposed
spaceport near Newquay
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OU TSTA N DI NG
E N V I RON M E N T

Brand makers are obsessed
with USP these days – and here
in Cornwall, Devon and Som-
erset we have a Unique Selling
Point that keeps us a cut above
the rest – our pristine envir-
onment and rural setting.

It is an asset that money
cannot buy but is worth
everything when it comes to
holding on to talented workers,
attracting visitors and provid-
ing , we say, the best produce in
the world.

Recent figures show, for ex-
ample, that Dartmoor and
Exmoor National Parks are
worth a yearly total £237 mil-
lion to the economy, attracting
5 million visitors while the
South West Coast Path South
West Coast Path is estimated to
attract eight million visitors a
year who spend £500 million
whilst here.

LIVING WELL
It’s a cliche but it’s true. The
quality of life is generally
better here than in the big city
rat race. It’s a sad fact that
wages tend to be lower and
houses relatively expensive,
but for those us facing a choice
between commuter life in one
of the UK’s major cities or vil-
lage living, there is little con-
test.

Perhaps the notion that
everyone switches off at the
end of the day and heads for a
surf or a moorland bike ride is
a little fanciful, but the truth is
not far off.

As Toby Parkins, director of
Cornwall tech firm, Headfor-
wards, explains if the envir-
onment you live in offers the
head space you need to think,
take heed and enjoy life, you

are more likely to be more
creative at work and solve
problems more efficiently.

He added: “Creating and
maintaining a comfortable
work-life balance is key to the
success of Headforwards.”

If the environment you live
in offers the head space you
need to think, take heed and
enjoy life, you are more likely
to be more creative at work and
solve problems more effi-
c i e n t ly.

He added: “Creating and
maintaining a comfortable
work-life balance is key to the
success of Headforwards.”

GREAT HOSPITALITY
Tourism continues to be one of
the leading sectors for the re-
gional economy and thanks to
the weak pound and exposure
in popular television series,
the number of overseas vis-
itors are booming.

With foreign tourists typic-
ally spending twice as much as
those from within the UK, the
influx provides a welcome
boost.

Malcolm Bell, chief execut-
ive of Visit Cornwall, said:
“Cornwall is increasingly be-
coming an international des-
tination with around 7% of the
total visitors to Cornwall
coming from overseas mar-
ke t s. ”

“On average, overseas vis-
itors spend twice as much per
trip as domestic visitors, so
they are very important to our
e c o n o my. ”

He said Germany continued
to be the dominant market, due
to TV adaptations of novels by
Cornish author Rosamunde
P i l ch e r.

Between 2015 and 2016, there
was a 22% increase in German

trips to Cornwall, rising from
84,000 to 102,000. Their spend-
ing rose by 17%, from £42m to
£49.1m, he added.

“There is huge opportunity
h e re, ” said Mr Bell.

In Cornwall and the Isles of
Scilly, although tourism is a
major employer it remains a
low wage sector with average
earnings of £9,800 for staff
working in accommodation
and food services compared to
a private sector earning av-
erage of £17,400.

A key to attracting new mar-
kets is staying ahead of the
game and investing in quality.
Una St Ives has just announced
plans for a £25 million luxury
resort near Carbis Bay.

Restaurant Nathan Outlaw
was recently named the best
restaurant in the UK in the
2018 Good Food Guide and we
have a fair share of Michelin
stars, including one for Mich-
ael Caines’ Lympstone Manor
Hotel, in Devon, just six
months after opening.

TECH AND DIGITAL
I N NOVAT ION

Tech is the fastest growing
sector in the South West and
places like Exeter and Pool in
Cornwall are leading the
p a ck .

These are the kinds of busi-

nesses that are changing the
face of the regional economy,
creating jobs that are typically
higher paid and working on a
worldwide stage where digital
connectivity flies above the
barriers of peripherality – so
long as the internet and mobile
phones work fast enough.

The Met Office supercom-
puter has been a major catalyst
for growth in Exeter and Corn-
wall is billing itself as the UK’s
answer to California’s Silicon
Va l l e y.

What we do know is tech-
nology is revolutionising
every way we live and work –
and with companies like robot
makers, Engineered Arts in
Penryn to Sponge UK in Ply-
mouth, the South West has its
finger on the pulse.

THRIVING MARINE
I N DUST RY

Surrounded by water, it’s no
surprise that we have a thriv-
ing marine sector and building
on it all the time.

Luxury yacht maker Prin-
cess Yachts continues to lead
its market – and all from its HQ
in Plymouth.

Its order book has hit a
record £640 million as it em-
barks on a five-year invest-
ment programme.

It employs 2,500 people in the

city and is feeling particularly
buoyant after a “for midable”
start to the new boat show
season, which saw its vessels
wow at the Cannes Yachting
Festival, the largest boat show
in Europe and the Southamp-
ton Boat Show.

Cornwall and the Isles of
S c i l ly ’s ambition is to establish
itself as a leading national and
global centre for marine tech
product innovation and off-
shore energy businesses,
working with business and re-

gional partners across the
South Coast Marine Cluster.

Assets include Wave Hub off
Hayle (the world’s biggest off-
shore marine renewables test
site), FabTest in Falmouth Bay
(a nursery test facility), a Low
Carbon Enterprise Zone (Mar-
ineHub) which totals 15 hec-
tares across Hayle harbour,
Falmouth Docks and Tolvad-
don and aligns with the
Marine Enterprise Zone at
South Yard, Plymouth; world
class research facilities and ex-

pertise through Plymouth Uni-
versity and University of
Exeter, and marine sector fo-
cused courses at Falmouth
Marine School.

AEROSPACE PLANS
ARE SKYROCKETING

The Cornwall and Isles of
Scilly LEP is leading a bid to
establish the UK’s first spa-
ceport in Cornwall in response
to Government ambitions to
have a commercial launch fa-
cility in the UK by 2020.

The global commercial
spaceflight market is expected
to be worth £25 billion over the
next 20 years.

The spaceport, located at
Cornwall Airport Newquay,
could offer horizontal take-off
facilities for satellite launches,
research missions and
human space flight, with space
tracking capabilities available
from Goonhilly Earth Station.

It is also on the doorstep of
one of the most diverse and
capable aerospace clusters in

the world, with more than 900
aerospace-related companies
operating across the South
West region, contributing
some £3.2 billion to the eco-
n o my.

The LEP recently led a trade
delegation to North America
to meet with potential space-
port operators and investors,
and has reported strong in-
terest in Spaceport Cornwall.

LEP Chief Executive Sandra
Rothwell said: “We ’ve got
strong interest from potential
spaceport operators who view
Newquay as an ideal location
to access the European com-
mercial space market for ho-
rizontal satellite launch,
spaceflight research and
human spaceflight.”

ARTS AND CREATIVITY
The region has a formidable
representation in the arts
world and is closely associated
with some of our most
celebrated authors and
ar tists.

Research commissioned by
the Cornwall and Isles of Scilly
LEP shows that the creative
economy is worth £2.73 billion
a year and employs almost
27,000 people.

T hat’s more than 10% of
Cor nwall’s economy.

The new £20 million exten-

sion to the Tate St Ives art
gallery is a major investment
in the arts for Cornwall.

The extension has been built
into the cliff face and will allow
the gallery to remain open all
year instead of closing while
exhibitions are changed – help-
ing to boost visitor numbers in
the quieter months.

PIONEERING NUCLEAR
OU T PU T

It’s predicted that there are £50
billion of nuclear opportunit-
ies for businesses in the South
West over the next decade.

The £18 billion construction
of Hinkley Point C in Som-
erset, is likely to have a huge
economic legacy for the region
along with other proposed new
nuclear builds and the devel-
opment of reactor technologies
within the South West.

The Nuclear South West
partnership says there will be
at least £50 billion worth of
contracts available to south
west companies across 15 pro-
jects over the next 20 years in
new build, decommissioning
and defence.

There are more than 180 nuc-
lear companies and organisa-
tions in the area, with over
8,000 highly skilled workers.

A further SW new nuclear
build is planned for Oldbury in
South Gloucestershire.

Former SW nuclear power
stations are being de-commis-
sioned with parts of their es-
tates used for the creation of
new skills development and
business / technology parks in
Berkeley in Gloucester and
Winfrith in Dorset.

T here’s a £1.8bn nuclear de-
fence programme at Devon-
port in Plymouth; and 44 col-
leges and training providers
are working with Hinkley
Point Training Agency.

Initiatives like the Somerset
Energy & Innovation Centre,
National College for Nuclear
(SW Hub), Huntspill Enter-
prise Zone, Hinkley Point
Training Agency and Hinkley
Supply Chain Support Service
aim to create the right skills to
meet the opportunities avail-
able in the industry.

FIRST CLASS FOOD ,
FISHING AND FARMING
Farming is at the heart of the
Westcountry and it is difficult
to overestimate its value,
which goes way beyond the
£1.6 billion it contributes dir-
e c t ly.

According to the NFU, at
23,829sq km, the region covers
nearly 10 per cent of the UK’s
land mass with almost three
quarters of its entire area (1.8
million hectares) devoted to
ag riculture.

There are just over 25,000
commercial ‘agricultural hold-
ings’ of all shapes and sizes
ranging from small family
farms to highly sophisticated,
multiple thousand acre estates
and agri-enterprises.

In fact, the region’s agricul-
tural industry directly em-
ploys just over 61,000 people,
and hundreds of thousands
more derive their livelihoods
from a wide variety of ancil-
lary trades and businesses.
The red meat sector alone is
worth £2 billion and employs
25,000 people.

The South West produces
more food than Scotland and
twice as much as Wales, with
agriculture contributing twice
as much to the economy and
generating twice as many jobs
as it does in the average Eng-
lish region.

We say the Westcountry is a
world class place to live and
work.... here’s why

Clockwise from top left: The Met Office in Exeter has spearheaded a tech
revolution; The Tate St Ives’ new extension now allows it to stay open over
winter; Princess Yachts in Plymouth has innovated in a traditional sector;
Fishing at Mevagissey: Our food and drink production is second to none

From stunning scenery to cutting edge technology – from pasty makers to robot makers, the
South West has it all and is busy rewriting its own agenda for progress. Hannah Finch
finds out what makes the region so ready for government investment
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Heart of the South West LEP Heart of the South West LEP

Events coming up

Businesses in Devon, Plymouth, Somerset
and Torbay are invited to attend the
annual conference of the Heart of the
South West Local Enterprise Partnership
(HotSW LEP) on Friday 10 November in
Somerset.

“P ro d u c t iv i t y ” is the theme of the
conference that will focus on busi-
ness support, how to align your busi-
ness with the upcoming General
Data Protection Regulation and
provide vital information on hot
business topics such as; finance, ex-
porting, upskilling your workforce,
marketing and collaborative work-
ing.

The morning session of the con-
ference is for stakeholders to engage
with the LEP and hear updates on
the partnership’s strategic ambition
for making HotSW the choice des-
tination to live, work, learn, visit and
i nve s t .

The afternoon session of the con-
ference is being coordinated by the
HotSW Growth Hub, the LEP’s main
mechanism for engaging with busi-
nesses throughout Devon, Plymouth,
Somerset and Torbay. The afternoon
will include an opportunity for busi-
ness owner’s to hear directly from
support schemes about the funded
and part-funded support that is avail-
able to them.

Businesses are invited to attend
free workshops and 1-2-1 surgery ses-
sions in the afternoon, with specific
workshops tailored to either start-
ups and micro businesses, or higher
growth organisations.

Guest speakers and key contacts
from business support programmes
will be on hand throughout the day.
More than 300 people are expected to
attend the event, which will run from
9.30am-4pm.

Anyone who would like to attend
either the morning session, after-
noon session or the whole day should
register their interest via the
Growth Hub: info@heartof-
swgrowthhub.co.uk with more de-
tails and a booking form available
soon.

For free impartial business sup-

port advice contact the Growth Hub
on 03456 047 047 or visit: www.hear-
tofswg rowthhub.co.uk

PRODUCTIVITY THROUGH PEOPLE
PREVIEW EVENT – UNIVERSITY OF BATH
27 SEPTEMBER

Productivity through People is a

unique collaboration of world-class
organisations with the University of
Bath School of Management who
have co-designed this innovative pro-
gramme to support and invest in the
business leaders of the future. The
programme will give them access to
the latest techniques, thinking and
research; a framework to improve
upon the competitiveness and effi-
ciency of their business through de-
veloping leadership and manage-
ment capability to transform
working practices; and will help
them increase productivity through
the empowerment of their work-
force. It is a twelve-month pro-

gramme for key decision-makers in
Small and Medium-sized Enter-
prises in the South West starting
January 2018.

The University of Bath is holding a
preview event with presentations
and drinks reception on Wednesday,
September 27 (5-7pm).

You will meet the sponsors and
project team who will explain how
this programme could benefit you
and your organisation and hear from
participants on the current pro-
gramme, followed by a drinks re-
ception and opportunity to network.
To register your interest email: edo@
mana g ement.bath.ac.uk

Invirt Reality, based in
Yeovil, is a software tech-
nology company specialising
in interactive Virtual Reality
(VR) training systems.

Company director Chris
Jones talks about his ex-
perience of working as an
enterprise adviser at King
Ar thur’s School in Wincan-
ton – a school where he was a
pupil forty years ago.

“At Invirt Reality our back-
ground is in the Aerospace
Industry, developing soft-
ware for helicopter simu-
lators and training systems.
Since 2012, we have con-
centrated on developing VR
solutions for training in
highly regulated sectors in-
cluding aerospace, rail and
nuclear. At Invirt Reality, I
am responsible for project
management, business devel-
opment and operations.

“One of the main reasons I
wanted to get involved in the
Enterprise Adviser Network
is because I wanted to ‘g ive
back something back’ to a

local school. It happened that
King Arthur’s were seeking
an Enterprise Adviser and so
I jumped at the chance to
link to my old school.

“I also wanted to get in-
volved because I believe that
education is paramount to

making society a better
place. I would like to make a
small difference in terms of
providing experience and
advice from an employer’s
perspective. At Invirt Reality
we have taken on work place-
ment students from local
schools, and we intend to
continue with this in the
f u t u re.

“I would definitely encour-
age other employers to par-
ticipate in similar pro-
grammes, as I believe it can
be hugely rewarding.

“My advice to all students
would be to start planning
your future career as soon as
you can, to be enthusiastic,
keen to learn, and to listen to
good advice! Qualifications
are important, so think care-
fully about further education
and apprenticeship op-
t i o n s. ”

Enterprise Adviser Network Case Study:
Chris Jones, Invirt Reality and King Arthur’s School, Wincanton

Stephen Criddle, LEP board
member and principal of South
Devon College, talks about what
the LEP is doing to raise skills
and create higher value jobs

Get the skills right in the South West and prosperity will followHow we are tackling the
productivity puzzle
Steve Hindley, CBE DL and
chairman of the Heart of the South
West LEP, says the right skills are
vital to economic productivity

HEART OF THE SOUTH WEST SCALE-UP SURVEY:
What would help your business grow?

If you are a business or enterprise in Devon, Plymouth,
Somerset or Torbay, please help us to understand the issues
that are important to you by completing this short, online
survey – which takes five to ten minutes to complete at:

h t t p s : / / w w w. s u r ve y m o n ke y. c o. u k / r / h o t sw bu s i n e s s s u r ve y
The survey is being run by the Growth Hub in partnership

with the LEP. We are particularly interested in feedback from
businesses and enterprises who expect to grow significantly
over the next couple of years or have recently done so. The
closing date for responses is September 29, 2017. For any
questions about the survey please contact hotswlepsurvey@
a s h f u t u re s. c o. u k

At the end of the summer as
momentum increases in the
workplace and students go
back, this month we’re focus-
sing on skills and training
with an overview of what the
LEP is doing in this area to
create the conditions for
g rowth.

Many young people leave the
South West and don’t return
until they’re much older, or
not at all. And this is why we
have an ageing population
which is not ideal for long-
term business growth.

Employment levels are at an
all-time high, but we must look
to providing higher value ca-
reers to encourage our young
people to stay in the area.

There are many choices
available to them if they stay
in the South West for edu-
cation, training or employ-
ment, but they may not be
aware of what local employers
are looking for by way of skills,
or how lucrative the local job
market can be. So it’s part of
our job to help employers and
the education sector work to-
gether to bring out the best in
our local young people and
help them achieve rewarding
c a re e r s.

LEP board member and
principal of South Devon Col-

lege, Stephen Criddle, explains
more about what the LEP is
doing on the skills agenda, and
we are holding a skills con-

ference in January to consol-
idate our ideas and build
stronger links between edu-
cation and industry.

We look forward to the
Budget from the Treasury in
the autumn, when we’re ex-
pecting more news from Gov-
ernment about the future of
LEPs, as our role becomes in-
creasingly integral to raising
the productivity of the nation
in a post-Brexit economy.
We ’re told that the Govern-
ment is keen to see more part-
nership working between
LEPs to create economies of
scale and robust sector offers,
so we’re gathering momentum
on the Great South West cam-
paign that enables partners to
collaborate with local author-
ities and the private sector
across LEP borders and de-
velop propositions that tackle
barriers to productivity. It
aligns with the #BackThe-
SouthWest campaign that this
newspaper is championing,
and aims to maximise on the
£100 billion worth of busi-
nesses opportunities in the
region and compete with the
Northern Powerhouse and
Midlands Engine. Following
last year’s inaugural event,

t h e re ’s a Growth Summit
being held on 20 October in
E xe t e r.

Another event to flag up – in
November we’re holding our
third annual conference where
stakeholders can find out
about the achievements of the
LEP. In the afternoon session,
the Heart of the South West
Growth Hub is running free
workshops that can help busi-
nesses grow. There’s more
about that in the Growth Hub
article with registration de-
tails for attending.

There may be announce-
ments in the Budget on the
Nuclear Sector Deal that we
sent to government in part-
nership with Cumbria LEP,
and our response to the In-
dustrial Strategy on the
re gion’s aerospace sector.

Other cross-LEP work we’ve
been working on is the Rural
Productivity Commission
which explores the opportun-
ities around the rural eco-
nomy in HotSW, Dorset and
Cornwall and the Isles of
Scilly, and a new Energy

Strategy, also covering these
areas, which aims to create a
low-carbon, low cost energy
economy to benefit businesses
and residents.

One of the major campaigns
that we share with other south
west LEPs and the private
sector, is the need for better
connectivity for road rail and
broadband to reverse decades
of under-investment. So we
were delighted this week with
Highways England’s an-
nouncement on an agreed
route to dual the A303 at the
section near Stonehenge. We
believe this route will unlock
growth at the same time as
preserving the distinctive
assets of the area, which is an
important consideration for
the Great South West cam-
paign.

Businesses tell us that jour-
ney times are a real barrier to
growth, and years of under
investment in our transport
needs to be reversed, so this is
a major step in the right dir-
ection for the region and is
planned for completion in 2021
which is the end date of our
current investment pro-
gramme. You can read more
about the South West LEPs
proposals to Government for
better road, rail and broad-
band, search for the “G re at e r
Connected” document on our
website: www.heartofswlep.
c o. u k

The LEP’s partnership, which
includes the ten FE colleges
and the four universities in the
HotSW area, plays an import-
ant role in raising skills to
improve prosperity.

As well as being principal of
South Devon College, I am
pleased to be a LEP board
member and Chair of the
“Pe o p l e ” Group, which focuses
on skills and employment. Our
aim is to attract funding, en-
courage and support projects
that will help create jobs and
increase local skills. But not
just more jobs; we want higher
value, better paid jobs that give
rewarding career opportunit-
ies for the people who live
h e re.

Many young people leave the

HotSW area as soon as they
finish their education, rather
than building careers locally,
and we believe that a key factor
is that they’re not aware of
what great careers are on offer
or what skills and talent local
employers need. So we analyse
local businesses’ skills gaps to
help inform the education

sector to offer the right level of
quality training to young
people and adults, supported
by expert information, advice
and guidance. Some key skills
gaps and opportunities that
have been identified are for the
digital sector and the construc-
tion sector; both of which offer
excellent and wide career op-

por tunities.
It is a win-win situation for

businesses too; many compan-
ies tell that they need a greater
pool of highly skilled people in
the local area to give a secure
pipeline of employees into the
future as their own staff move
on or retire. By improving
local skills, we’re giving com-
panies the confidence to invest
in this area rather than re-
locating to other parts of the
country where the population
is proportionally younger.
Skills are a key factor for po-
tential new investors too – they
will only invest here if they can
rely on there being enough
local employees with the right
skills to join their workforce.

The majority of FE colleges

in the area have benefited from
investment from Growth Deal
capital funding and the
Hinkley Point Training
Agency schemes. The develop-
ment at Hinkley Point C will
generate a higher demand for
nuclear related engineering,
construction and other skills,
so we’ve contributed invest-
ment for the South West hub of
the National College for Nuc-
lear, which offers higher
level vocational qualifica-
t i o n s.   We ’ve also invested
Growth Deal money into a new
STEM centre at Plymouth City
College, and there is a project
in the pipeline for a new Hi-
Tech & Digital Skills facility at
South Devon College.

Another example of how we

are addressing skills gaps is
through the Enterprise Ad-
visor Service – which brings
together schools, colleges and
businesses to help in a variety
of ways including helping stu-
dents make really informed
choices about their education
routes and qualifications in-
cluding apprenticeship oppor-
t u n i t i e s.

To consolidate all of our
work on skills and training,
we ’re also holding a Skills Con-
ference in January that will
bring together employers and
training providers. There will
be more details on this in the
coming months. In the mean-
time, read about the current
skills projects that the LEP is
leading on, below.

APPRENTICESHIPS
We ’re raising awareness
among employers of the signi-
ficant opportunities for busi-
nesses in taking on appren-
tices, and keeping them up to
date about the recent and on-
going reforms in this area.

We have had funding from
the Education and Skills Fund-
ing Agency to target busi-
nesses through a media cam-
paign and participation at the
Federation of Small Busi-
nesses Annual Conference in
Torbay in the spring. Our work
has been selected for a good
practice case study in an ap-
prenticeship guide to be pub-
lished by National Apprentice
S e r v i c e.

We are also running a Skills
Support for the Workforce pro-
ject with the HotSW Growth
Hub, providing advisors to
help employers take on appren-
tices and understand their
roles and responsibilities, as
well as helping them get the
most out of the apprenticeship
s ch e m e s.
HINKLEY POINT TRAINING AGENCY
The Hinkley Point Training

Agency (HPTA) is a partner-
ship of LEPs, Local Authorit-
ies, FE Colleges and independ-
ent training providers;
bringing an innovative ap-
proach to recruiting local
labour for the 25,000 new jobs
generated by Hinkley Point C.

HPTA aims to create 1,000+
apprenticeships; ensure that
34% of those working on-site
are within a 90-minute travel
zone; and leave a legacy of
highly skilled sustainable
workforce for the future.
HI TECH AND DIGITAL SKILLS
In the UK there is a digital
skills crisis; 11.5 million people
lack basic digital skills and it’s
estimated that 745,000 addi-
tional workers with digital
skills are needed. Within the
next 20 years, 90 per cent of all
jobs will requires some ele-
ment of digital skills, and an
estimated £63 billion a year in
GDP could be lost if these skills
are lacking.  Higher Digital
Skills are also a growing area of
demand.

The business community
echoed need for digital and
mobile infrastructure, identi-

fying them as the first and third
most important factors likely
to constrain growth. Digital is
an underlying theme of the Pro-
ductivity Plan, and by boosting
STEM technology and training
projects in colleges, we’re be-
nefiting the majority of young
and older people who study loc-
ally at Further and Higher
Education colleges as well as
aiding progression to Higher
Education and universities.
ENTERPRISE ADVISER NETWORK
A programme designed to en-
courage businesses and
schools to work together to sup-
port young people in making
informed choices about their
future careers. It connects
senior business volunteers
with schools and colleges.

The project is part of the gov-
ernment-backed Careers & En-
terprise Company, which was
launched to “join the dots” in
careers and enterprise provi-
sion across England. We star-
ted off with 36 schools taking
part, then secured extra fund-
ing for a further 27, meaning
that 60% of schools in the area
have a business mentor.

I also wanted to get
involved because I
believe that
education is
paramount to making
society a better place

The right skills for best investment

Tomorrow sees the second
South West Growth Summit,
aligned with the Great South
West initiative which I’ve
talked about in this column.
Major players from across the
south west peninsula and
beyond will be brought togeth-
er for a conference at Sandy
Park to explore how our col-
laboration can get the right in-
vestment from government
and attract big business to
invest in the area.

The idea is that we partner
up with other areas when it’s
appropriate and beneficial to
us all – for things like securing
investment in the strategic
transport network or support
for a Nuclear South West sector
deal.

But there are times when we
need to drill down to a more
local level and look at the spe-
cifics that are important to our
very distinctive area. The local
authority leaders across
Devon, Plymouth Somerset
and Torbay have been working
on a Productivity Strategy that
will address the main oppor-
tunities for the area and its bar-
riers to growth.

The UK’s falling productiv-
ity has been hitting the head-
lines a lot lately, and for the last
year or so, all the councils in
HotSW, the Clinical Commis-
sioning Groups the two Nation-
al Park Authorities and the
LEP have been ahead of the
game in drafting a strategy
t h at ’s now out for consultation
until the end of November.

Put simply, raising pro-
ductivity is about increasing
the amount produced per
hours worked, so through tech-
nology and innovation, we
could produce more by work-
ing the same amount of hours
per person. Growing our pro-
ductivity is the way to deliver
long-term prosperity for our
area and would help with the

skills and labour shortages we
face in this part of the world too
– especially in such periods of
high employment that we’re in
n ow.

HotSW has vibrant cities, an
amazing coastline, historic
market towns and stunning
moorland. It also has a wide
diversity of dynamic and in-
novative businesses and insti-
tutions across rural and urban
areas. However, the economy is
not as strong as it could be and
not all share its benefits.
HotSW’s economy is worth
almost £35bn – bigger than
Bir mingham’s – and our aim is
to double that by 2036 and
create a region known for its
innovation and rewarding
j o b s.

We want businesses of all
sizes and sectors to give us
their views on this draft that’s
been produced, so that we can

publish an agreed strategy
early next year and get on with
the delivery!

Another achievement this
year that will help generate a
more productive economy is
the progress on our Heart of the
South West Enterprise Zones.

There are three enterprise
zones in the HotSW area, at
Oceansgate in Plymouth,
Huntspill, near Bridgwater,
and the multi-site zone at
Exeter and East Devon. Across
these sites, HotSW can offer
specialist business space in
some of our key sectors:
marine, nuclear and science
and innovation.

Enterprise zones enable the
local area to retain a greater
share of business rate income
which would otherwise be re-
turned to national govern-
ment. They offer discounted
rates to new businesses locat-
ing in the zones, simplified
planning rules and other sup-
port, such as enhanced broad-
band provision.

Our enterprise zones will be-
nefit the whole of the Heart of
the South West economy as the
sites are strategically sited

along the M5 to Plymouth
transport route and will gen-
erate jobs and growth
throughout the area.

T here’s more information
with links to the specific sites
for all of the details of rates,
regulations etc at our invest-
ment website: www.invest-
heartsw.org.uk and at:
www.heartofswle p.co.uk/
d o i n g - bu s i n e s s - i n - o u r- a re a /
enter prise-zones

In addition to these three En-
terprise Zones, there is also a

Food Enterprise Zone at the
Bath and West Showground, of-
fering significant potential for
rural businesses, agri-techno-
logy and food production. more
information is available at:
www.bathandwestsoci -
ety.com/showg round-develop-
ment

Finally, just a reminder that
the LEP’s Conference and
Annual General Meeting takes
place next month on 10 Novem-
ber in Taunton. There’ll be a
packed morning of keynote

speakers and presentations
about the work of the LEP and
its future plans, and on the af-
ternoon the Growth Hub is
hosting business support
taster sessions on topical sub-
jects for businesses, including
General Data Protection Reg-
ulation, export, finance, digital
and productivity. Delegates can
opt to attend all day or for the
morning or afternoon session.
It’s free to attend and registra-
tion is open at: www.heartof-
swle p.co.uk/news/

Steve Hindley outlines the local
productivity strategy document
which is now out for consultation

How you can help us grow productivity and deliver long-term prosperity for our area

The Heart of the South West Productiv-
ity Strategy is hosted on Torbay Coun-
cil’s website at: www.torbay.gov.uk/de
vo l u t i o n

The partnership is seeking the views

of businesses, organisations, groups and
individuals to help form a robust
strategy with a wide consensus from
stakeholders across the area.

The results will be considered by the

Joint Committee of the Leaders of the
Heart of the South West and the Heart of
the South West LEP Board, before a final
Productivity Strategy is agreed early in
2018.

THE HEART OF THE SOUTH WEST PRODUCTIVITY STRATEGY

OCEANSGATE – MARINE ENTERPRISE ZONE IN BRITAIN’S OCEAN CITY

Oceansgate is HotSW’s
marine Enterprise Zone, and
is one of the LEP’s flagship
Growth Deal projects
throughout Plymouth,
Torbay, Devon and Somerset.

The development of the En-
terprise Zone at the former
South Yard at Devonport
Docks will be a major boost to
the local economy, bringing
world-class facilities for
marine industries and put-
ting the Heart of the South
West on the global map as a
leading location for this
s e c t o r.

Months before its comple-
tion, Oceansgate had much
interest from prospective ten-
ants, attracted by its direct

deep-water access and con-
nections to world-class re-
search institutions.

Enterprise Zones offer dis-

counted businesses rates
which are directly re-invested
into the area and are targeted
at new and expanding busi-
n e s s e s.

Some Enterprise Zones, in-
cluding Phase 3 of Ocean-
sgate, are able to offer 100%
enhanced capital allowances
– which is a form of tax relief
– to businesses making large
investments in plant and ma-
ch i n e r y.

This fantastic new facility
is nearing completion, it is a
new landmark for Plymouth,
and is the largest marine and
maritime commercial oppor-
tunity site currently avail-
able in the UK (www.oceans
gate plymouth.com).

The Huntspill Energy Park Enter-
prise Zone in Sedgemoor is the site of
a former explosives factory and the
largest available brown field site in
the region. Three miles north east of
Bridgwater and almost equidistant
from Exeter and Bristol, the 90ha site
is just 15 miles from the £19bn de-
velopment of Hinkley Point C new
nuclear power station.

Eager to capitalise on the proximity
of Hinkley, and in line with the am-
bitions of the Somerset Low Carbon
Cluster, Sedgemoor District Council
has produced a Supplementary Plan-
ning Document for Huntspill Energy
Park, to enable it to be developed for
energy production and employment
uses such as manufacturing, research
and development, education and

training, logistics and energy supply
chain. Such development builds on
the substantial existing investment in
nuclear and low carbon technology,
knowledge and capability, and on the
t ow n’s past as a manufacturer and
expor ter.

Decommissioned by former owners
BAE Systems in 2008, the site has all
the necessary services and the ca-
pacity to accommodate large scale
requirements. It even has a link to the
main-line railway that could be re-
established. A new access road forms
part of the proposal and would join
the A39 linking to the M5. It is an-
ticipated that the development will
consist of some 2 million sq ft of
commercial space and create around
4,500 high-quality jobs.

HUNTSPILL ENERGY PARK ENTERPRISE ZONE –
CLOSE TO BRIDGWATER, M5 AND HINKLEY POINT C

EXETER AND EAST DEVON ENTERPRISE ZONE

PICTURE: THE MET OFFICE

Businesses looking to expand or
relocate to Exeter and East Devon
can now add a new Enterprise Zone
to their shortlist. The zone has a
choice of sites, great connections,
facilities and a variety of business-
friendly initiatives.

Operational since April 2017, the
Exeter and East Devon Enterprise
Zone consists of four sites – Sk y-
park, Exeter Science Park, Cran-
brook commercial area and Exeter
Airport Business Park Expansion.

The Enterprise Zones supports
businesses through:
■ Business rate relief – funded by

Government which could be worth
up to £275,000.
■ Simplified planning process.
■ Other measures to encourage
enterprise and productivity.

The zone already benefits from a
package of infrastructure invest-
ment, which includes a £12 million
upgrade to Junction 29 of the M5, a

new £9 million bypass linking the
Airport to Skypark, new train
station in the new town of Cran-
brook and upgraded bus, cycling
and walking links.

Located on the doorstep of Exeter
International Airport, the Zone is
within easy reach of major UK and
European cities.

A range of businesses have
already chosen to relocate and
grow in the Zone including DPD,
Devon and Cornwall Housing
(DCH) and the Ambulance Special
Operations Centre.

The rapidly expanding science

park centre now hosts a wide
variety of tech and innovation
companies and the Park is home to
the Met Office’s HPC Complex and
super computer. The Met Office is
aiming to attract businesses keen
to collaborate in developing com-
mercial applications using the
huge datasets produced by the
super computer’s enormous pro-
cessing power. Plans are also ap-
proved for two premium buildings
to provide ‘grow on’ space for
science and technology compan-
i e s.

Additional business rates gen-

erated from within the Zone will be
reinvested locally to further sup-
port economic growth. This will
help to improve the future success
of the zone and the wider area and
will be achieved through the local
authorities and key stakeholders
working alongside partners such
as the Heart of the South West
L E P.

For more information visit east
devon.gov.uk/enterprisezone or
contact: Naomi Harnett, the en-
terprise zone programme manager,
at nharnett@eastdevon.gov.uk or
call 07580 297 059.

‘Our enterprise zones
will benefit the
whole of the HotSW
economy’
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Need to create mutually beneficial
renewable energy partnerships

Hoarding your precious renewable energy
data is for the fossils, says Foot Anstey
Head of Energy Chris Pritchett

This South West Growth Summit is a
pivotal moment ....let us continue to speak
with a clear single voice, writes Gary
Streeter, MP for South West Devon

Huge desire to drive business growth throughout the region

The National Grid says this summer more than half of UK output came from renewable sources

Give us the
means and we
will deliver, says
John Hart –
Leader of Devon County
Council and chairman of
South West Councils

Local government
ready to invest

Those of us lucky enough to live and
work in the South West know what a
very special place it is.
But it could be even better.
Our economy – already improving in

key areas – could be stronger.
Our productivity – which is far too

low – needs to be much better.
These key improvements would see

wages rise and enable people living
here to have a better standard of
living.
But to achieve them so much needs

to happen.
And key to many of these devel-

opments is a will on the part of gov-
ernment to invest.
We’re not holding out a begging bowl

to Westminster. The entrepreneurial
spirit in the SouthWest is well evident
and we have a higher percentage of
self-employed than most areas.
We have always had the capacity to

help ourselves. Butwe need the tools to
do that more effectively and that
means a fairer share of the resources
available for our services and infra-
structure.
The South West has a much higher

proportion of people over 65 and people
over 85 and both our NHS and social
care services need funding that re-
cognises that and the added cost of
delivering care in people’s homes in
rural areas.
In infrastructure we need better

roads, including a proper alternative
to theM5, better andmore resilient rail
links, particularly from Exeter to the
rest of the peninsula, and faster and
more reliable broadband.
The South West has always lost out

to other regions on investment. And
often that’s because we have not
provided a united voice to Govern-
ment. That’s changing and, over my
years in politics, I now feel a much
greater desire on the part of local
government leaders and chief exec-
utives to work together alongside busi-
ness to speakwith one voice to those in
power in Westminster and Whitehall.
For too long we have allowed local

and regional differences to get in the
way of effective lobbying. That is chan-
ging but must change more quickly.
Our country is facingunprecedented

change over thenext fewyears and –no
matter which side of the Brexit ar-
gument we were on – we all need to
work together to grasp the opportun-
ities it will present and mitigate the
problems it will cause.
Local government stands ready to

invest in the infrastructure that will
allow existing businesses to expand
and new companies to form and create
the jobs for our people.
In my own area in Devon the multi-

million pound investment in the King-
skerswell by-pass that now provides a
dual carriageway between Torbay and
Exeter has done much to boost the
economy. That resulted from a part-
nership between Devon County,
Torbay and Teignbridge councils
alongside the Government. There are
similar success stories across the
region.
The will is there. We are saying:

“Give us the means and we will de-
liver.”

Imagine you are holding a jigsaw
piece. Elsewhere, others also hold a
piece of the same puzzle. When it’s all
put together the full picture is a treas-
ure map.
But you don’t know you’re holding

a piece of a treasure map – to you it’s
just a jigsaw piece.
If you’re in the renewable energy

business that could be exactly what’s
happening right now.
In recent years renewables have

truly come of age. The National Grid
says this summer more than half of
UK output came from renewable
sources.
A brand new industry of battery

storage has emerged to lock in that
energy when the wind isn’t blowing
(not often) and when the sun isn’t
shining (often).
So for simplicity, let’s say you have

six types of people each holding one
piece of the jigsaw: theNational Grid,
owners of wind and solar farms, bat-
tery owners, battery makers, renew-
able energy tech manufacturers and
landowners.
So where does the treasure map

lead? And what’s the prize?
The prize is £4 billion in efficiency

savings, reached by sharing the data

which is created by the normal op-
eration of your business.
Foot Anstey has been at the fore-

front of renewable energy law for a
long time, and the South West is a
genuine world hub for the sector.
One of the key revelations in recent

years has been the urgent need to
create mutually beneficial partner-
ships with other players. To that
effect awhole industry has sprung up
based around data analytics, aggreg-
ation and optimisation in the renew-
ables sector. Clearly that onlyworks if
data is shared.
No one necessarily has a “right” to

energy data, but it can be owned. You
can grant others the right to use your
data, and that can be done in the con-
text of a legal agreement or contract.
We wanted to get a better picture of

justhowmuchcouldbe saved if every-
one put aside all thoughts of hoarding

dataandshared formutualbenefit.To
do this we partneredwith energy sys-
tems developers QBots and, together,
carried out some modelling work. As
a direct result of that we believe
£70,000 is being lost for every peak
MWhour. That translates into no less
than £4 billion in lost efficiency sav-
ings.
I appreciate that may sound a little

vague, and £4 billion seems a lot. So
for clarity here’s the four areaswhere
big savings are possible:
■ Capital expenditure – 10% of total.
Even as demand from battery stor-

age increases there will be a reduced
need for infrastructure spend.
■ Security of supply – 15% of total.
Because you better understand ef-

ficiencies there will be less need to
fire-up dirty power plants simply to
provide a secure energy supply at
peak times.

■ Balancing act – 40% of total.
By better matching energy supply

to demand there will be operational
efficiencies. This is because it can be
done at local level rather than na-
tional.
■ Keep it local – 35% of total.
Energy storage helping local capa-

city balancing at the local distribu-
tion network level – rather than grid
level.
So there’s a saving for everyone,

right at the start.
We live in the same world you do,

and we’re not saying everyone sud-
denly starts to share everything. In-
steadwe see clusters of strategic part-
nerships developing, and exciting
localised projects such as Smart
Cities and microgrids.
The important thing is to get it

right at the start – being clear onwhat
can be shared,withwho, and forwhat
reason.
That’s where having good legal

advice helps.
We’ve put some of this in our report

Data in Energy Storage: Mine, Mine,
Mine which you will find on our web-
site. Then, perhaps, you will look at
your piece of the jigsaw in a new
light.

Despite its many successes and
uniquenaturalbeauty, theSouthWest
has not known the investment and
prosperity of otherparts of theUnited
Kingdom in recent times – it falls
below even the European Union av-
erage. What is more, the region has
not always made itself heard with a
clear, unified voice at Westminster. It
has not always set out its stall in the
most credible and coherent way.
The success of the “Back the South

West” campaign and the momentum
this has created over the past twelve
months shows there is a huge desire
and drive to demonstrate that the

region is both open for business and
looking for growth. Importantly, with
the South West Growth Charter as a
starting point, the South West is now
able to articulate a more focused
vision of what it wants to achieve

through an improved partnership
with Government.
With Brexit looming there are con-

siderable challenges ahead but the
South West has a huge amount to
offer. Going forward, the region must

continue to seek every opportunity to
amplify its case at the highest level
and do so through a joined-up ap-
proach that values no single regional
interest over another.
As regional MPs, we will continue

tosupportandpromote thecampaign.
We are proud to serve this wonderful
region and will do everything in our
power to see the ‘Great South West’
achieve the success it deserves.
This SouthWest Growth Summit is

a pivotal moment ....let us continue to
speak with a clear single voice about
our ask of government for this region
over the next five years.
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